
STATEMENT OF STUDENT (SUMMER) IRTA PROGRAM PROVISIONS
QUALIFICATIONS
1.
Student (Summer) IRTA Fellowships may be awarded to students who are enrolled in U.S. high school, college, graduate or professional (e.g., medical, dental, etc.) programs.  Students must be enrolled in degree granting programs, be in good academic standing, and must have expressed strong interest or be pursuing studies in disciplines related to biomedical research.

2.
Participants must be at least half-time students.  For purposes of this Program, a half-time student is one enrolled in and carrying any combination of courses, research projects, or special studies which meets 50 percent of the academic workload standards and practices of the institution in which the student is enrolled.

3.
Students must be at least 16 years old.  Written agreement of a parent or guardian will be required for minors. 

4.
Participants must be U.S. citizens or permanent residents.  Acceptable proof, as indicated herein, must be presented at the time participants report to activate their awards.

FELLOWSHIP DURATION
1.
Student (Summer) IRTA Fellowship awards must start after May 1 and  may not exceed September 30.  Award periods of less than one month are not permissible.

2.
Awards may be activated as soon as the participant's current school year is completed and he/she is available for full-time assignment.  Summer Fellows are expected to work full-time on their training assignments; part-time schedules are not permitted.

STIPENDS AND BENEFITS
1.
Stipends are paid by the NICHD in accordance with the stipend rates indicated on the attached table.  Stipends are paid retroactively, which means that the stipend payment received at the beginning of one month reflects the amount owed for the preceding month.  The monthly stipend is paid by the Treasury Department directly to the bank for direct deposit to fellow(s account, usually received by the 10th of the month.  The first stipend will generally be direct deposited at the beginning of the next month following the Fellow's arrival at the NIH, while the final deposit will be direct deposited after the Fellow's departure, at the beginning of the next month following termination of the award. 

2.
Summer Fellows must be covered by adequate health insurance in order to receive training in NIH facilities, and proof of coverage will be required.  Private health insurance coverage will not be paid for by NIH.  For Summer Fellows who are not already enrolled in a plan, an approved plan of insurance may be obtained through the Foundation for Advanced Education in the Sciences, Inc. (FAES).  Enrollment in the FAES self-only standard plan may be completed upon arrival and will be paid for by NIH.  Enrollment in a private insurance plan through FAES will not be paid by NIH.

3.
Summer Fellows do not earn annual leave or sick leave since they are not Federal employees.  They are, however, excused on and paid for Federal holidays occurring during the award  period.  Training preceptors may, at their discretion, excuse Summer Fellows for reasonable cause such as ill-health or personal emergencies.  Awards may not be extended because of time lost in the training assignment.

4.
At the discretion of the NICHD, and subject to the availability of funds, allowances may be authorized for attendance at scientific meetings directly related to the purpose of the Fellowship and occurring during the award period.  All requests must be approved in advance by appropriate administrative and program officials, and must be carried out in compliance with appropriate U.S. Government regulations.

DEDUCTIONS
1.
Summer Fellows are not Government employees, and are, therefore, not eligible to participate in the Federal Employees Retirement System.  Since Summer Fellowships are considered awards for training, neither Social Security nor Medicare payments are deducted from stipends.

Definitive determinations regarding Social Security obligations and coverage must be made by the Internal Revenue Service.  Nevertheless, it is the opinion of the NIH Legal Advisor that Summer Fellows would not be considered self-employed for purposes of Social Security Act coverage, and therefore need not make Social Security or Medicare payments on their own behalf.

2.
Summer Fellowships are subject to Federal, state, and local income taxes.  Summer Fellows may be required to file quarterly estimated Federal and state income tax returns since taxes are not withheld from stipends.

3.
Under Section 6041 of the Internal Revenue Code of 1954, as amended, the NIH is required annually to file Form IRS 1099-G, Statement for Recipients of Certain Government Payments, or Form IRS 1042S, Foreign Person's U.S. Source Income Subject to Withholding (for resident aliens), with the Internal Revenue Service (IRS) on all fellows paid $600 or more in a calendar year.  For this purpose, each Summer Fellow, when appointed, will be required to provide his/her Social Security Number and Date of Birth.
4.
Interpretation and implementation of the tax laws are the domain of the IRS and the courts.  Summer Fellows should consult their local IRS office about the applicability of the current tax code to their own situations and for information about the tax code changes, taxability of fellowship stipends and the proper steps to be taken regarding their tax obligation.

OUTSIDE WORK
Outside employment may be approved subject to the same guidelines and requirements as Government employees, provided the Summer Fellow is able to meet the minimum requirement of 40 hours per week on his/her training assignment.

PUBLICATIONS AND PATENTS
The publication and presentation of scientific discoveries by Summer Fellows are governed by the same policies that apply to other scientists either employed or in training at the NIH.


Stipends

Summer Fellows will be paid once a month in accordance with the stipend rates indicated below.  Pay will be based on the amount of education completed at the time the fellowship begins.

Educational Level 



Monthly Stipend Rate*

High School







Before Graduation



$1,700

After Graduation



$1,900

Undergraduate

After 1 year




$2,000

After 2 years




$2,100

After 3 or more years



$2,200

Graduate 

Less than 1 year



$2,300

After 1 year




$2,600

After 2 years




$2,900

After 3 or more years



$3,100

*All stipends are based on a 30-day month (includes weekends and holidays) although a month may have 31 days.  

Example:

Monthly stipend is $1,700, student enters on board 5/14, the  amount obligated for May would be 

$963.39 ($1,700 divided by 30 days is $56.67/day x 17 days = $963.39).

Departs on 8/3, the amount obligated for August would be $170.01 ($1,700 divided by 30 days is $56.67/day x 3 days = $170.01)

